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FOREWORD

This programme was developed by the project group formed by the departments of
management at the Institute of Education and Science in Economics, Management and
International Business of National technical university “Kharkiv polytechnic institute”. The
project group consisted of :

The Head of the project group (the programme guarantor) — Olena Chaikova, PhD
(Economics and Management), associate professor of the department of management.

The members of the project group:
1. Sitak Iryna, Ph.D. (Economics&Management), Associate Professor of the Department

of Management
2 Shyriaieva Natalia, Ph.D. (Technical sciences), Associate Professor of the Department of

Management
3. Halina Victoria, 4rd year student

Reviews from external stakeholders:

1. Oleksiy GIBADULIN, Human Resources Director, UBC Group
2. Anton REPIN, commercial director, LLC "Vladi"
3. Iryna GLUSCHENKO, General Director of S-Trans LLC



7, Lermontovska str.

KHARKIV, 61024

UKRAINE

{ tel.: +380 57 700-90-50
fax: +380 57 700-90-55

r o “ n ubc@beer-co.com

www.beer-co.com

PELIEH3I
Ha OCBiTHBO-TIpo(eciitHy nporpamy «MixHapoaHuii GizHec»
HiAroToBKH 3100yBayviB BULLOT OCBITH Nepiuoro (6akanaBpchKoro) piBHsA
3a crienianbHicTiO 073 «MeHemKMeHT»
raiysi 3Hanp 07 YnpasniHHs Ta aaMiHicTpyBaHHS,
1o peanizyerses y HaunioHanbHOMY TeXHIYHOMY yHiBEpCHTETI
«XapKiBChKU MOMITEXHIYHMIA IHCTUTY T

CyvacHuii mMixHapoAHUi Gi3HeC BHCyBae€ 3Ha4YHI BAMOTH J0 MaiOyTHIX MeHeKepiB.
Bonu noBrHHI GyTH rOTOBHMH [0 BHPIIEHHS CKJIaJHUX Creliai3oBaHUX 3a/1ay i NpaKTHYHUX
npobneM y cdepi MixkHApOIHUX GizHec-omepalliil manpueMcTBa, 6yTH e(EKTHBHUMH B yMOBaX
JMHAMIYHOTO MDKHAPOIHOTO JIiIOBONO CepefloBHINA IMiNpHeEMCTBA, OpaTH y4acTs B po3pobui
YNpPaBliHCBKUX PIllIeHb 3 eKCINOPTHO-IMIMOPTHHUX OMepamiif Ta MiXHApPOHOI yNpaBliHCHKOT,
BUPOOGHUYOI, MApKETHHIOBOI, (DiHAHCOBOIL, JIOTICTUYHOI, IHHOBALIIHHOI, MPOEKTHOI AiAIBHOCTI
nmignpuemcrBa. Came Ha 3ale3nedeHHs NIHMX BHMOI MbkHapoaHoro 6i3Hecy Mae OyTH
CIIPSIMOBAHOKO OCBITHBO-TIpodeciiiHa mporpamMa MiATOTOBKH MEHEKEpPIB 1S MDKHAPOIHUX
KOMIaHILiH.

OcsiTHRO-Ipodeciitna nporpama «MixHapoanuii 6i3Hecy, o po3podicHa kKadenporo
meremrMenty HTY «XTIII», Bianoizae 3akoHOJaBYMM BUMOTaM HIOJI0 HABYAHHS JUIS [IEPILOrO
(GakanaBpcbkoro) piBHs BHMIIOI OCBiTH. B Hi#t BinoOpakeHO 3arajbHy XapaKT€pPUCTHUKY
GakanaBpCchbKOro piBHS, MOJAHO METY, OMHMC OCBiTHbO-npodeciiiHoi nporpamu OGakanaspa.
Ilporpama OKpecmro€ NPHAATHICT BHUIYCKHHMKIB 10 TNpaleBIaliTyBaHHA Ta MOJAIbIIOr0
HaBYaHHA, CHCTEMY 3HaHb, HABHYOK Ta NPOTPaMHi pe3yJibTaTH HaBYaHHS.

3anporoHOBaHa ~ mporpaMa  J03Bois€  (GopMyBaTH  BiWIOBIAHI  mpodeciiiHi
KOMIETeHTHOCTI 3100yBa4iB BHILOI OCBITM mnepumioro piBHs. IlocnioBHICTE BHBYEHHS
AUCLMIUTIH, Tiepenik Ta oOCAT HOpPMATHBHMX 1 BHOIPKOBHX JMCUMIUTIH Bi/IMOBIJAIOTH
CTPYKTYPHO-JIOriuHil cxeMi miAroroBku 3100yBadiB BHINOI OCBITH 3a cnemiansHicTio 073
MeHemKMEHT 1 MOKIMKaHI CIpUATH 3a0e3MeyeHHIo BiANOBIIHOCTI MPOTPaMHHX pPe3yNbTaTiB
HaBYaHHA 3alUTaM NMOTeHLIHUX podoToaBLiB.

AHaJti3 NpeICTaBNeHOTO JOKYMEHTY JI03BOJIS€ 3pOOUTH BUCHOBOK I1PO T€, 10 OCBITHBO-
npodeciitia nporpama «MikHapoasuii 6i3Hec» BiANOBiae €BPONEHCHKUM i CBITOBHM BHMOTaM
JUISL HATOTOBKY (axiBIiB 3 L€l crneuiansHOCTi Ta MoXe OyTH B3sTa 33 OCHOBY JUIsi OpraHizauil
e(eKTHBHOTO HAaBYATBHOT'O TIPOLECY.

JlypexTop 1o nepcoHay Onexciit I'Gagysutin




PELIEH3LA
Ha OCBiTHBO-TIpodeciiiny mporpamy «MixHapoanuii 6izHec»
MiITOTOBKM 3700yBayiB BHIIOI OCBITH MepLioro (6aKanaBpcbKoro) piBHs
3a crrenianbHicTIo 073 «MenemxMenT, rany3si 3Hanb 07 Ynpas/iHHs Ta
a/IMiHiCTpyBaHHS, IO peanizyeTbes y HarlioHanbHOMY TeXHIYHOMY yHIBEPCUTETI
«XapKiBCHKHH MO TeXHIYHUI IHCTUTYT» 1

V cydacHoMy CBiTi, Ae roGaii3auis BH3HAYA€C €KOHOMIiYHi Ta TOPrOBEJbHI
B3a€MO3B'A3KM, MiKHapoaHui GisHec € Hag3BUuaiiHO aktyanbHuM. [linnpuemcrsa
MOCTIMHO IIyKAarOTh HOBI MOXJIMBOCTI Ha 3apyOKHMX PUHKaX IS PO3ILIMPEHHS CBOTO
GisHecy Ta 30inblIeHHs NpuUOYTKiB. 3 ypaxyBaHHAM 3pOCTAlOHMOl KOHKYpeHIil Ha
MIKHADOJHHX pPHHKAaX, BaXJIHMBICTh TIMOGOKOTO pPO3YMiHHS MiKHapomHWX OisHec-
IIPOLECiB Ta TPaHCHALIOHAJIBHUX B3aEMO3B'S3KIB CTA€ KIIFOYOBOIO /I YCHIIIHOI Kap'epH
y cbepi ynpasiiHHS Ta MiANPUEMHHIITBA.

OceiTHs mporpama "Mixnapomuuii  Gi3Hec" 3a  cnemiambHicTio 073
"Menemxment", po3pobiiena kadenporo menemxkmenty HTY "XIII", 3aciayroBye Ha
yBary 3a CBOEK KOMIUIEKCHICTIO Ta aKLEHTOM Ha MPAaKTHU4YHi aCNeKTH MiXHAapOJHOIo
miJiNpueMHUITBAa. BoHA Hajae cryaeHTam rIIMOOKI 3HAHHS 3 MIKHAPOJHMX PHHKIB,
TOProBeJbHUX ONepalliii, MDKKYIbTYPHHX KOMyHiKalliil Ta CTpaTeriyHoro yrnpasiiHHs B
ri06aNIbHOMY KOHTEKCTI.

chimso-npo¢>eciﬁna nporpama crpsMoBaHa Ha (OpMyBaHHS Y CTYJACHTIB
BHILO! OCBITM CHCTEMM 3HAHb TA HABHUYOK, HEOOXiJHMX IS YCHiIIHOI Kap'epu B
MixHapoaHoMy Oi3Heci. B Hili HajgaHa 3arajibHa XapakTepUCTHKA Ta MeTa, BU3HAYEHO
NpOrpaMHi  pe3yJibTaTH, KOMIIETEHTHOCTI Ta TPUAATHICTH BHUIYCKHHKIB 10
npaleBallTyBaHHs, HaBeJeHO Mepelik KOMIIOHEHT 3aranbHol, $haxoBoi, npodinbHoi Ta
MPAaKTUYHOI MiATOTOBKY 37100yBauiB BUIOI OCBITH, BIA3HAUEHO pecypcHe 3abe3neueHHs
peanizalii mporpamMu Ta MOXXJIMBOCTI aKaJieMigHOI MOGIIBHOCTI.

3aranoMm, OcCBiTHS mnporpama "MixHaponuuii Oi3Hec" BiJroBijae BUMOTraM
cydacHOro: Oi3Hec-cepefloBHIIA Ta TIOTYyE€ CTYAEHTIB 1O YCHimHOI Kkap'epn y
MDKHAPOIHOMY MEHE/DKMEHTI Ta MiIPUEMHHUTBI. BBaxawo, L0 mNpeacTaBleHa
OCBITHBO-TIpOGECiifHa Tporpama MiArOTOBKH nganaBpiB “MixHaponHuii Oi3Hec” €
aKTyaslbHOIO, BiamoBifae  kBamidikamiiHUM  BHUMOTaM, 3aJ0BOJIBHSE  3alUTH
IOTEHLIHHUX poOOTONABIIB Ta 3abe3lieuye AKiCHY MiAroToBKY daxiBuiB. PekoMeHayio
nporpaMy [0 BIPOBAKEHHS y HaBYaJIbHUU IPOLEC NiArOTOBKU 3000YBayiB BHILIOI
ocBiTH nepioro (6akanaBpchKkoro) pisHs 3a cneuianbHicTio 073 “MeHekMeHT” ramy3i
3HaHp 07 “YrpaBiniHHs Ta a,Z[MiHiCprBaHHﬂA’;.

N

Komepuiituii aupexrop «VLADD, TOB ./ Hron PETITH
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PELIEH3IA
Ha OCBITHBO-TIpOdeciiiny nporpamy «MiKHapoaHUH Oi3HEC)
HiIrOTOBKH 3/100yBadiB BUIIOI OCBITH I1epIioro (6akanaBpchKoro) piBHs
3a creriaibHicTIo 073 «MeHeKMEHT»
rany3si 3aans 07 YipaBiiHHs Ta aqMiHICTpyBaHHS,
110 peanizyerhbes y HarioHabHOMY TeXHIYHOMY YHIBEPCHTETI
«XapKiBCHKHH MONTITEXHIYHUHE IHCTUTY T

Bupimenss ckmaanux (axoBux 3aBiaHb Ta MPAKTHYHHX IpoOieM B 001acTi MiXKHapOIHUX
Gi3Hec-onepariiii BUMarae po3BATKY KOMIIETEHIIif U1 aHaTi3y eNeMEeHTIB MIKHApOJHOTO JIIOBOIO
CEpENIOBHIIA, YIACTi Y MPHIHATTI YIPaBIHCHKUX PillleHb MO0 SKCHOPTHO-IMIIOPTHHX Oleparliii, a
TAKOX Yy MiKHApOMHiH yHpaBIiHCHKiH, BUpOOHWUYIM, MapKeTHHIOBii, (iHaHCOBiH, TOTiCTHYHIH,
iHHOBaNiiHilt Ta mpoexTHiil AisutbHOCTI. Lle OCHOBHA MeTa OCBITHBLO-IpOdeciiiHoi mporpamu, ska
PO3pOBIISETHCS 3Ti/IHO 3 AKTyAILHAMHI BEMOIaMH MiJKHAapoHOTO Gi3Hecy.

B minomy, ocpitHbo-npodeciiina nporpama "Mixuapoanuii 6isnec”, pospobiena kadeapoio
menepkmenty HTY "XIII", Bianmopifae 3aKOHOAABYMM BHAMOTAM IIOJAO HABYAHHS IS MEPIIOTO
(6akanaBpchkoro) piBHs BUIIOT ocBiTH. JIOTiuHa CTPYKTypa BCiX KOMIOHEHTIB NPOrpaMH CIIpHse
JIOCSATHEHHIO OYiKYBAaHHX OCBITHIX pe3yJbTaTiB, IO BiIIIOBIJAaIOTh OCBITHIM CTaHIapTam Ta
npodibHIM OYiKyBaHHSM 3a criemianbHicTio 073 "MenemkMent",

IIporpama migrorosku Gaxanaspis "Mikuapoanuii 6isHec" 3abesmedye rJMOOKe 3HAHHS Ta
PO3YMiHHSL MIDKHApOJHOro Oi3Hecy, 30Cepe/UKYIOUMCh Ha KIIOYOBHX AaCleKTaX, TaKuX SK
MiKHApOIHU#A MAapKETHHT, JIOTiCTHKA, (iHAHCOBMI MEHEJUKMEHT Ta CTpaTeriuHe IUIAHyBaHHSL.
OcobnrBa yBara IpHIiISEThCS PO3BATKY HABMYOK KPHTHYHOTO MHCIIEHHS, aHAITHYHMX 3Hi0HOCTE]
Ta BMiHb HPHIHATTA pillleHb B MDKHAPOJAHOMY KOHTEKCTI, IO € BAJIUIMBAMHM JUIL YCIIXY Ha
rinobabHil apeHi.

KOMIIIeKCHMI T X1/ 10 HABYAHHSI, 110 BKJIFOUAE iHTEPAKTUBHI METOAUKH, pOoOOTY 3 KeiicaMu
Ta NPAKTHYHI [POEKTH, 3a0e3Iedye BHIYCKHUKAM BHCOKHMII PiBeHb IIPOQECiiHOI KOMIETEHTHOCTI.
3anydeHHs BUKJIANAYiB 3 MiKHAPOJHHUM JIOCBIJOM Ta CHIBIpAId 3 MiXXHAPOHUMH YHIBEPCHTETAMH
Ta pobOTOABIAMY 30aradqye IporpaMy aKTyalbHHUMHU MPAKTHKAMH Ta TPEHIAaMH.

BpaxoByroum 3MicT Hporpamu, ii CTPKTYpy Ta OpiCHTAlLlil0 Ha MiKHApOJHI BHMOTH Ta
craHmapTH, uporpama "Mixknapoauuii Gismec" GaxamaBpcbkoro pises B HTY X"
PEKOMEH/IYEThCS [0 3aTBEPXKEHHS Ta aKTHBHOTQ, €HHs y HaBYQJIbHWI mporec Kadenpu
MEHCDKMEHTY.

I'enepanbuuii gupexrop TOB «C-TPAHC» §



I. PROFILE OF THE EDUCATIONAL AND PROFESSIONAL PROGRAMME

IN SPECIALTY 073 - MANAGEMENT

1 — General information

Full name of higher
educational institution
and structural unit

National technical university “Kharkiv polytechnic institute”; the
institute of education and science in economics, management and
international business; the department of management and taxation

The degree of higher
education and
qualification title

Bachelor, Bachelor of Management

Official name of the
educational programme

The educational and professional program “International Business”

Type of diploma and
scope of the
educational programme

Unitary, 240 ECTS credits, term of study - 3 years 10 months

Availability of
accreditation

Certificate HJI 2192162, valid until July 1, 2025.

Certificate of Central Evaluation and Accreditation Agency (ZEVA)
dated 07.11.2023, valid until 30.09.2030, registered in HA35BO
(National agency for ensuring the quality of education, Ukraine)
protocol No. 9(59) dated 16.04.2024.

Cycle/level

First (bachelor) level of higher education, National Qualification
Framework (Ukraine) — 6th level, QF-LLL — 6th level, FQEHEA —
first cycle

Prerequisites

complete general secondary education or educational degree "junior
bachelor”, professional "junior bachelor”, OKR "junior specialist"

Language of instruction

English

The period of validity
of the educational
programme

According to the validity period of the certificate.
Reviewed annually

Internet-address of the
permanent description
of the educational
programme

https://blogs.kpi.kharkov.ua/v2/quality/dokumenty/diyuchy-osvitni-
programy/

2 —

The purpose of the educational programme

To prepare specialists capable of solving practical problems and complex specialized tasks in
the field of management of international companies on the basis of mastering the competence

system
3 — Characteristics of the educational programme
Subject area 07 Management and Administration
(field of knowledge, 073 Management
specialty,

specialization)

Orientation of the
educational programme

The educational and professional programme has a practical
orientation.

Professional emphasis: formation of the ability to carry out
administrative, entrepreneurial, analytical activities using modern
approaches and methods of management in international business.

The main focus of the
educational programme
and specialization

Comprehensive general education in specialty 073 «Management».
Keywords: management, international business, international
enterprise, multinational corporation, management of export-import



https://blogs.kpi.kharkov.ua/v2/quality/dokumenty/diyuchy-osvitni-programy/
https://blogs.kpi.kharkov.ua/v2/quality/dokumenty/diyuchy-osvitni-programy/

operations, strategic management, international marketing,
international  teamwork, international investment activity,
management of international supply chains, customs regulation

Features of the
programme

The Educational Program “International Business” is aimed at
developing the ability to solve specialized tasks and practical
problems in international business, characterized by complexity and
uncertainty. The program focuses on providing in-depth professional
training for modern specialists. Through comprehensive study of
mandatory and elective courses within the program, and considering
the latest advancements in global economic science, graduates will
be able to generate innovative management ideas and entrepreneurial
solutions.

The program is implemented in close cooperation with professional
associations, Ukrainian and international educational and research
institutions, and businesses. A key competitive advantage of the
program is its practical component, which includes classes in several
disciplines conducted by managers and owners of international
companies, as well as international business professionals.

The program is delivered in English.

4 — Suitabil

ity of graduates for employment and further training

Suitability for
employment

Graduates can work in the following groups of professions
(according to the National Classifier of Professions DK 003:2010):
343 Technical specialists in the field of management

3435 Organizers of record keeping

3436 Assistant managers

3436.1 Assistant managers of enterprises, institutions and
organizations

3436.2 Assistant managers of production and other main divisions
3436.3 Assistant managers of small enterprises without a
management apparatus

3436.9 Other assistants

3439 Other technical specialists in the field of management

Further training

Graduates can continue their studies at the second (master’s) level of
higher education, as well as can get advanced training and acquire
additional, post-qualifying education.

5 — Teaching and assessment

Teaching and learning

Student-centered teaching in the form of lectures, seminars, practical
classes, consultations. Classroom activities are supplemented by
students’ independent work, preparation of term papers based on
working with textbooks, and scientific periodicals, data on the
activities of business structures, and using the Internet resources/

Assessment

The rating system of assessment, presentations, project work,
examinations, defense of internship reports, public defense of the
qualification (bachelor’s) work.

6 — Programme competencies

Integral competency

The ability to solve complex specialized tasks and practical problems
characterized by complexity and uncertainty of conditions in the
management sphere or in the learning process, which involves the
application of theories and methods of social and behavioral sciences
The study of Ukrainian practice took into account the competencies
that determine the regional context.




Generic competencies
(GC)

GCOL1. The ability to realize own rights and responsibilities as a
member of society, understand the values of civil (democratic)
society and the need for its sustainable development, rule of law,
human and civil rights, and freedoms in Ukraine.

GCO02. The ability to maintain and to increase the moral, cultural,
scientific values and to increase achievements of society by
understanding the history and patterns of data domain development,
its place in the overall knowledge system about nature and society
and in the development of society, techniques, and technologies, to
use different types and forms of motor activity for recreation and
healthy lifestyles.

GCO03. The ability to abstract thinking, analysis, synthesis.

GCO04. The ability to apply knowledge in practical situations.

GCO05. Knowledge and understanding the subject area and
understanding the professional activity.

GCO06. The ability to communicate by the national language both
orally and in writing.

GCO07. The ability to communicate in a foreign language.

GCO08. Skills of information and communication technology usage.
GCO09. The ability to learn and to master modern knowledge.

GC10. The ability to conduct research at an appropriate level.
GC11. The ability to adapt and perform in a new situation.

GC12. The ability to generate new ideas (creativity).

GC13. The appreciation and respect for diversity and
multiculturalism.

GC14. The ability to work in an international context.

GC15. The ability to act on the basis of ethical grounds (reasons).
GC16. Ability to make decisions and act in accordance with the
principle of inadmissibility of corruption and any other
manifestations of dishonesty

Professional (specialty-
specific) competencies
(SC)

SCO1. The ability to identify and describe the characteristics of
organizations.

SCO02. The ability to analyze the results of organization activity, to
compare them with the factors of the external and internal
environment.

SCO03. The ability to identify prospects of organization development.
SC04. The ability to determine the functional areas of the
organization and the relationships between them.

SCO05. The ability to manage the organization and its units through
the management functions realization

SCO06. The ability to act socially responsible and consciously.

SCO7. The ability to choose and to use modern tools of management.
SCO08. The ability to plan the organization activity and to manage the
time.

SCO09. The ability to generate business ideas, to justify the feasibility
and forms of their implementation as well as present them to
stakeholders

SC10. The ability to work in a team and to establish interpersonal
interaction in solving professional tasks.

SC11. The ability to create and manage effective communication in
the process of management.




SC12. The ability to analyze and structure the problems of an
organization, to form reasonable decisions.

SC13. To understand the principles and rules of law and to use them
in a professional activity.

SC14. To understand the principles of psychology and use them in a
professional activity.

SC15. The ability to form and demonstrate leadership and behavioral
skills.

Competencies additionally defined by this educational program
SC16. The ability to coordinate export and import operations of an
international company, to evaluate their effectiveness, taking into
account the peculiarities of customs regulation

7 — Programme learning outcomes

Specialty-specific
programme learning
outcomes

LO 01. To know the rights and duties as a member of society, be
aware of the values of civil society, the rule of law, human and citizen
rights, and freedoms in Ukraine.

LO 02. To keep moral, cultural, scientific values and to increase
achievements of society, to use different types and forms of effective
activity for maintaining a healthy lifestyle.

LO 03. To demonstrate knowledge of theories, methods and
functions of management, modern concepts of leadership.

LO 04. To show skills of identification of problems and justification
of management decisions.

LO 05. To describe the content of the functional areas of the
organization

LO 06. To show skills of search, collecting, and analysis of
information, calculation of indicators to substantiate management
decisions.

LO 07. To show skills of organizational planning.

LO 08. To apply management methods to ensure the effectiveness of
the organization.

LO 09. To demonstrate skills of interaction, leadership, and
teamwork.

LO 10. To demonstrate expertise in justifying practical methods for
motivating the organization's staff.

LO 11. To demonstrate the skills of analyzing the situation and
communicating in various areas of the organization’s activities.

LO 12. To evaluate the legal, social, and economic implications of an
organization’s functioning.

LO 13. To communicate in an oral and written form in the state and
foreign languages.

LO 14. To identify the stress reasons, to adapt yourself and members
of the team to a stressful situation, to find means to its neutralization.
LO 15. To show the ability to act socially responsibly and socially
consciously on the basis of ethical reasons (motives), respect for a
variety, and interlevel of culture.

LO 16. To demonstrate skills of independent work, flexible thinking,
openness to new knowledge, be critical and self-critical.

LO 17. To conduct researches individually and/or in a group under
the leadership of the leader.

Program outcomes additionally defined by this educational program

10



LO18. Demonstrate the skills of coordinating export and import
operations of an international firm, be able to evaluate their
effectiveness, taking into account the peculiarities of customs
regulation

8 - Resource support for the implementation of the programme

Personnel support

Meets the staffing requirements related to conducting educational
activities in the sphere of higher education in accordance with current
legislation of Ukraine (the Resolution of the Cabinet of Ministers of
Ukraine “On approval of the licensing conditions for conducting
educational activities of educational institutions” of December 30,
2015, Ne 1187 (with the changes introduced in accordance with the
Resolution of CM Ne 347 of 10.05.2018). The program is staffed by
teachers who have English certificates at the level B2 and higher.

Material and technical
support

Meets the technical requirements related to the material and technical
base of educational activities in the sphere of higher education in
accordance with current legislation of Ukraine (the Resolution of the
Cabinet of Ministers of Ukraine “On approval of the licensing
conditions for conducting educational activities of educational
institutions” of December 30, 2015, Ne 1187 (with the changes
introduced in accordance with the Resolution of CM Ne 347 of
10.05.2018, Ne 180 0f 03.03.2020, Ne 365 of 24.03.2021)

Informational support
and availability of
instructional materials

Meets the technical requirements regarding informational support
and availability of instructional materials for educational activities in
the sphere of higher education in accordance with current legislation
of Ukraine (the Resolution of the Cabinet of Ministers of Ukraine
“On approval of the licensing conditions for conducting educational
activities of educational institutions” of December 30, 2015, Ne 1187
(with the changes introduced in accordance with the Resolution of
CM Ne 347 of 10.05.2018, Ne 180 of 03.03.2020, Ne 365 of
24.03.2021)

9- Academic mobility

National Credit
Mobility

Academic mobility is based on bilateral agreements between the
National technical university “Kharkiv polytechnic institute” and
other Ukrainian higher educational institutions

International Credit
Mobility

The program is also conducted within the framework of the EU
Erasmus+ program and includes academic mobility based on bilateral
agreements between the National Technical University "Kharkiv
Polytechnic Institute” and EU universities: the University of
Economics in Katowice (Poland), the University of Szczecin
(Poland), the University of Maribor (Slovenia), Jan Kochanowski
University in Kielce (Poland), Sapienza University of Rome (ltaly),
the University of Economics and Humanities in Warsaw (Poland),
and Istanbul Technical University (Istanbul, Turkey).

The Programme is also conducted within the framework of the EU
Erasmus+ program and provides for academic mobility on the basis
of bilateral agreements between the National Technical University
"Kharkiv Polytechnic Institute” and the University of Maribor
(Slovenia); Rhine-Waal University of Applied Sciences (Germany);
Sapienza University, (Rome, Italy), Istanbul Polytechnic University
(Istanbul, Turkey).
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Training of foreign
applicants for higher
education

Provides the opportunity to study international students after studying
the Ukrainian and English language courses
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2. The list of components of the educational and professional programme

Code Components of the educational programme Numbt_ar of Form of final
credits assessment
1 2 3 4

1.0bligatory components of EP

1.1.General training

31T 1 History of Ukraine and Ukrainian culture 4 Exam

3112 Ukrainian Language 3 Exam

311 3 Foreign Language* 17 Differentiated grading,
Exam

311 4 Philosophy 3 Exam

3115 Jurisprudence 4 Differentiated grading

3116 Economic Theory: Microeconomics 5 Exam

3117 Higher Mathematics 6 Exam

311 8 Fundamentals of Entrepreneurship 5 Exam

3119 Inff)r_rnational technologies in economic 4 Differentiated grading

activity

31110 Economic Theory. Macroeconomics 5 Exam

31111 Economic Statistics 4 Differentiated grading

31112 Physical education 12 Differentiated grading

1.2.Professional training
Introduction to Speciality (Introductory

CIT1 . 3 Differentiated grading
practice)
CIT2 Theory of Organization 5 Differentiated grading
CII 3 Accounting 5 Exam
CIl4 Enterprise Economics 5 Exam
CIT S Marketing 5 Exam
CIl6 Fundamentals of Management 8 Differentiated grading,
Exam
CI17 International Business 6 Exam
CII 8 Human Resource Management 6 Exam
CI19 Finance of Enterprises 5 Exam
CIT 10 Management of export-import operations 4 Differentiated grading
CIT11 Fundamentals of international marketing 5 Exam
CIT 12 Self-management 5 Exam
CIT 13 Customs regulation 6 Exam
CII 14 International investment activity 5 Exam
CII 15 Strategic Management 6 Exam
CIT 16 Performance Management 6 Exam
CIT 17 International supply chain management 5 Exam
M1 Practical Training* 6 Differentiated grading
I1I1 2 Pre-graduation Practice* 6 Differentiated grading
A Attestation 6
8

Total amount for obligatory comionents 180

2.1 Educational components of free choice of general training according to list

13



OK3II 1-
OK3IT 3

Elective educational components 1-3 12 Differentiated grading

2.2 Educational components of free choice of professional training according to the list

(_)KBHI Elective educational components of the 48 Differentiated grading
OKBII12 profile training 1-12
Total amount for elective components 60
TOTAL AMOUNT FOR THE EDUCATIONAL 240

PROGRAMME

14




4. ALLOCATION OF THE CONTENT OF THE EDUCATIONAL PROGRAMME AMONG
GROUPS OF COMPONENTS AND TRAINING CYCLES

Academic load on applicants for higher education
(credits / %)
Ne - Obligatory components | Optional components | Total number
Training cycle of the educational and | of the educational and | for the entire
professional professional period of study
programme programme
1 2 3 4 5
1 General training 72130 12/5 84 /35
cycle
2 Professional and
practical training 108 /45 48 /20 156/ 65
cycle
Total number for the entire 180 /75 60/ 25 240 / 100
period of study

5. FORM OF CERTIFICATION OF APPLICANTS FOR HIGHER
EDUCATION

Certification of graduates of the educational programme in specialty 073
«Management» is carried out in the form of a public defence of the qualification
work and ends with the issuance of the document of a standard form on awarding a
Bachelor’s degree and the qualification “Bachelor of Management”.

The attestation takes place openly and publicly.

15



3. STRUCTURAL-LOGICAL SCHEME OF THE EDUCATIONAL

PROGRAMME
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6.1 Matrix of correspondence between learning outcomes, general competencies and educational components

learni
ng
outco
mes

Competencies

Integral competency

General competencies

GCo1

GC02

GCO03

GCo4

GCO05

GCO06

GCOo7

GCo08

GC09

GC10

GC11

GC1i2

GC13

GC14

GC15

GC16

LO1

31

LO2

31,
312

LO3

cns, cnie,

nr1

36, 3Mn10
Crn15,Cn1e

crg

Crs

LO4

3s, ,
cn1e, nn2

cro,
cnis

cn1,
Cr4,
Ccrs

LOS

LOG6

3M9, 311,
crs, cno,
Ccrn13

36, 310

LO7

LO8

cns,
cnrz

LO9

LO 10

Cne

LO11

cno, cn1e

criz, nnt,
rnn2

LO 12

crs, 3rs,
cnz

LO 13

3n2,
cn2

3M3

3M3, cnz,
cns

LO 14

cns

LO 15

35, Cns

35

LO 16

34, Cnz,
cn4

308, Cne

LO 17

3n7, 3Mm1,
Ccns, cno,
cn1e

3M7, Cns,
cni1,cnis

cnrz

LO 18

cno




6.2 Matrix of correspondence between learning outcomes, professional competencies and educational components

competencies

Integral competency

professional competencies

learning
outcomes sco1 sco2 sco3 sco4 SCo5 SC06 sco7 SC08 | SC09 | SC10 sci1 sc12 SC13 | SCl14 | SC15 | SC16
LO1 35
LO?2
Cr1s, Cns, Crni1s,
LO 3 Cn15, Cr1e cris6 cni6 Chne
crno, crn12, cns,
Lo4 Ccre cn cng, cn1o
Crie, CIn8
Crnz, cre Criz, Criis ! !
LOS5 ' : y ' cni4, crms
Cr4, Crie Crn1e cr7
cn3, Cris, a1 Cr3, Cr4,
LO6 Cre, crn1o, cr6 ! Crie, CMo, Crn1o
cr1 ! cno
cnz,
LO7 crz cnz2 Ccrz, Cr1s, Cr1o
cmz
cre, Cnz, Crie, Crs,
LO 8 cre, Crn16 cM5, Cr16 Crne, Cna Ccre cM5, Cr16 Cre, Cng
cn1, cnt,
LO9 Cr14, Ccre Cc2 cri2 cre
LO 10 cris, cr6
crs, cnz,
LO 11 cnio, cn1s
Cr13
cnas, Crn14,
LO 12 N2 crs 3rs8 crmz
LO 13 cnrz, crns Ccr4
LO 14 crs
Crs,
LO 15 cni1 cns, cr4 sne
LO 16
cm,
LO 17 cre, cmz
crz,
LO 18 cmz cmz Cma3 Crio Cro cri4 CMma3
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